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1.0 MESSAGE FROM THE RESPONSIBLE AUTHORITY: MR P.MUTANGIRI 

On behalf of Riverton Administration and on my own behalf, I would like to extend a warm welcome to 

you all. At Riverton, we aim at doing the best for you. I am certain that you will like what you will get 

here. Currently, Riverton offers an academic education as you will see in this Handbook. 

Our education is by no means different from that of the Western world or other developed countries. It 

should be accepted that certain skills are not part of such an education system. One may suggest that 

all learning and teaching be practical and so help to solve personal and societal problems. Teachers 

and students should understand the subject matter or concepts by putting emphasis on application, 

the doing part of learning. Such a paradigm shift would validate education in a remarkable way. 

Why do we learn chemical or any scientific, mathematical or geographical concepts? How can that 

material be used or applied in real life situations? If we learn about fertilisersô chemical composition, 

are we now able to manufacture fertilisers? We need to start somewhere as e move towards the idea 

of making our own electricity, batteries, ball point pens, pencils and so on. 

There is need, therefore, to divert our ósingle trackô education of the academic type into a double or 

multi-track education to provide diversified vocational courses which really prepare secondary 

students for life and make our education job oriented and productive. 

Riverton education system will soon be re-organised in terms of job orientation, work experience and 

development of skills and attitudes that will make for self-employment rather than search for jobs. 

Tagore (2004) has this to say, ñA man may be eminent in book learning but his education remains 

incomplete till he has learnt to put his hand to good and efficient purpose.ò Mahatma Gandhi also 

stressed the importance of working with head and hand together. Learning of History should change 

attitudes and behaviour. All sciences and Mathematics should be practical and productive. 

Develop life skills from all concepts learnt. For example, from electricity, magnetism and other 

concepts   learnt in Physics, life skills should be realised. Education must not end with book 

knowledge but must go further towards being productive. 

  

2.0 MESSAGE FROM THE ACADEMIC CONSULTANT: Dr P.V. Moyo 

Dear student,  

My name is Dr Moyo, P. V. I am your Academic Consultant. My major and perhaps sole function is to 

work with the staff and with you in order to raise and ensure your high academic performance levels. 

Welcome to Riverton Academy, a place of academic excellence. We take pride in being the hub of 

knowledge and a beacon of excellence in teaching and learning in this country. 

We would want to congratulate you and your parents or guardians for making the wise decision to 

enrol at this Academy. You will like what you experience here. We will ensure that your stay with us is 

both memorable and enjoyable. If you are new here, you will soon witness the total remarkable 

positive transformation, indeed a metamorphosis, which will happen to you within the next few 

months. If you are a returning student, continue to grow academically. 

Our goal is that no student shall fail in a public examination at this Academy. To us, every student 

who comes here is important enough to deserve our full attention and support. Our philosophy is: 

Every child matters and hence no child shall be left behind.  This means that you are special to 

us. 
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Riverton Academy is an example of what is possible in education. The Academy is a very unique 

great school manned by highly qualified, hard working and committed/dedicated teachers who take 

great pride in producing the best academic results in the country. We set very high standards for 

ourselves and for our students and then do everything in our power, through our well thought out 

plans of action, to achieve those standards. For example, we are working flat out to eliminate grade D 

at ñAò level and to eliminate grade 5 at Grade 7 level. Our Advanced level leavers should be able to 

enrol at a university of their choice and study for a degree programme of their choice and not be 

forced to take up second or third poor choices because of their low passes. These are our academic 

dreams and we are confident that with hard work and team spirit from both staff and yourself, we will 

achieve much more. 

We, at Riverton Academy, believe in the importance of hard work because we know that the fruits of 

hard work are very sweet. Here we work past the last bell, we go beyond the call of duty and it is that 

which makes it possible for us to enjoy the extra difference and goodness that many people know us 

for. To us, hard work and commitment are the only ways by which we could achieve our targeted 

academic excellence. You will, therefore, be expected to work very hard. 

We believe in team work. We all come together for your sake. At Riverton Academy we say: 

CONCORDES VINCEMUS. Together we shall conquer. Our team is made up of: Staff members 

working together; staff members working with their students; students working with each other; staff 

members working with the administration; the school working with the parents. Together, our school, 

our success. 

The Academy strives to produce students who are disciplined and who are focussed on our main 

business here. This is because we know that indiscipline is disruptive to the teaching-learning process 

and it saps the energy of those that must work. For that reason, indiscipline cannot be tolerated. 

 

What is your role as a student in all this? 

1. While members of the academic staff are committed towards your success, they alone cannot 

do it. They cannot read for you, they cannot write assignments or tests for you. You have to 

do those yourselves. The teachers need and demand your total support and your total 

commitment. 

 

2. Show us that total commitment by doing the following: 

2.1 Demonstrate your interest in learning, in your academic work.  

HOW? 

2.1.1 Attend all lessons planned by your teachers. 

2.1.2 Do all the assignments you are given diligently, thoroughly and on time. 

2.1.3 Be active during the lessons: answer the teachersô questions; ask questions; 

volunteer to demonstrate what you know on the board etc. 

2.1.4 Form small study groups (maximum of four students). 

¶ Give each other questions or topics to research on and later present to 

the group. 

¶ Go over past examination questions together. 

¶ Take questions that your group cannot answer to your teacher. 

2.1.5 Prepare a comprehensive, very clear study timetable and follow it. Indicate the 

subject and the topic you will study each time you go for study. Never go to study 

without knowing EXACTLY what it is you will do during study time  

2.2 Generally, work very hard on your academic work. The fruits of hard work are very sweet. 

Tell yourself that: I will work very hard. I shall persevere until I succeed. 

2.3 Be self motivated, self directed, self driven, self energised. Do not wait to be pushed by 

somebody to do what you know you should do.  

2.4 Use your time productively.  Time wasted is time lost. You can never recover lost time. 

Always ask yourself questions such as: How fruitfully did I spend my time today?  
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2.5 Link up and be friends with people who can improve your academic performance. It is 

better to be alone than to be in the company of distracters or people who would spoil your 

academic life. 

2.6 Believe in yourself. Tell yourself that óIt can be done, I can do it, I will do itô. Say it 

again and again and believe it. Then work hard to fulfil it. 

2.7 Set yourself challenging but achievable targets and do everything in your power to achieve them.   

 

Conclusion 

Once again, enjoy your stay with us and grow academically. We wish you the very best in your 

academic journey with Riverton Academy. Remember that we are here for you. If you need academic 

help do not hesitate to approach your teachers, the administration or the Academic Consultant. 

 

3.0 MESSAGE FROM THE HEADMASTER: MR H. MUSHANDU 

Riverton Academy is a school whose mission is to enhance and promote the pursuit of academic 

excellence in pupils fortunate enough to pass through its doors. It is one of its own kind, whose task is 

to guide each student to reach his or her fullest individual potential. Help is given with enthusiasm, 

compassion and generosity. We attempt to model concretely in word and action the ideals of good 

education. 

Our academic results since our first public examinations in 2006, are in themselves testimonial 

enough. Our percentage pass rates at Grade 7 and óAôlevel have always been 100% since 2006. At 

óOôlevel the average pass rates have been above 90% in those years we failed to record 100% pass 

rates. We honestly believe the best is yet to come. Through the relentless efforts of our staff members 

in lesson delivery and the ónever say dieô spirit in our students, we will achieve our objective of 

recording 100% pass rates at all levels every year. We have always said, if you do not believe what 

we say, then believe what we do. 

Our curricula at óOô and óAôlevels are deliberately designed to focus on commercial and Science 

subjects only. This has been done to make sure our products will find it easy to fit into the world of 

work especially when one considers the ever changing world we live in. To date, the degree courses 

that have been chosen by our former students are: medicine, actuarial science, engineering, 

pharmacy, accounting, geology, architecture, information technology, economics, food science, 

applied sciences among others. 

Discipline is the hallmark of every successful organisation and the Academy does not take this area 

lightly. The school has adopted a zero tolerance to any form of indiscipline. The school rules 

contained in this Handbook make an attempt to cover what is considered acceptable and 

unacceptable in the Academy. The rules may not be exhaustible in themselves in as far as discipline 

in the Academy is concerned. Our aim is to produce men and women who will be able to make an 

impact in the well being of their communities. 

Finally, let me make it clear that boarding life has its own traumas and crises of expectations and 

there is need to prepare children emotionally, morally, mentally and physically for such challenges 

and the Academy does it best. We believe this can be achieved through team work. When we work 

together, no restraining forces can stand in our way. This is what has guided us this far and our 

operating motto remains ñCONCORDES VINCEMUS (TOGETHER WE SHALL CONQUER)ò. Honore 

de Balzac said ñThere is no such thing as a great talent without great will power.ò That is all one 

needs to succeed. 

Thank you. 
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The Responsible Authority: Mr P. Mutangiri 

 

Riverton Academy Administrators 

 

From left: Mrs Mataruse (Senior Lady), Mr Mugoni (D/Headmaster), Dr. B Mutangiri (Appointing 

Manager ), Dr. P. V. Moyo (Academic Consultant), Mr Mushandu(The Headmaster) . 

 

4.0 OUR VISION, MISSION, VALUES  

    4.1 Vision 

The Academy aims to promote and enhance the pursuit of academic excellence which is career 

focused amongst the students fortunate enough to pass through its doors. 

  4.2 Mission statement 

The Academy seeks to create a learning environment for the search and production of knowledge 

through creative thinking and first class service delivery that will enable its products to fully participate 

economically, socially and politically in lifelong education and nation building. 

4.3 Values 

ü Excellence 

ü Discipline 
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ü Integrity 

ü Hardworking 

ü Interdependence/teamwork/collaboration 

ü Diversity/multiculturalism 

ü Mutual respect for each other 

ü Resilience  

ü Dedication  

 

   5.0 A SCHOOL DAY AT RIVERTON ACADEMY 

Time Activity 

5 ï 6 Morning session 

6.00-6.30 Breakfast 

6.30-6.40 Brushing teeth etc 

6.40-7.00 Move to classrooms 

7.00-9.40 Four  lessons 

9.40-10.20 Tea break 

10.20-13.00 Four  lessons 

12.40-14.00 Lunch  

14.00- 15.20 Two lessons 

15.20-16.40 Study or clubs/sports 

16.40-17.00 Break before supper 

17.00-18.00 Supper 

18.00-19.30 Study  

19.30-20.00 Evening snacks 

20.00 21.00 Discussion groups  

 

Main features of the programme 

¶ Study time is for the students to study on their own. Teaching will normally not take 

place during that time except in very exceptional cases e.g. where the teacher was 

away and would want to compensate for lost time. Teachers may give, during their 

teaching time, questions they may want addressed during the study period. 

¶ Group discussions are organised and supervised by subject teachers but with little, 

if any, interference from the teacher. At the end of the discussion, students and the 

teacher summarise the main ideas emerging from the discussion. 

 

6.0 SPECIAL DAYS AND ACTIVITIES AT RIVERTON  ACADEMY 

Compiled by Mr Mafumhe R (Head of the Humanities Department). 

 

Riverton Academy holds a number of special days and activities in its pursuit for academic 

excellence. The special days and activities are held at strategic times in the schoolôs calendar. The 

most notable of these are; 

Assembly and Honoursô Roll 

Assembly is held every Monday soon after breakfast but before normal scheduled lessons begin. 

During Assembly, announcements for the week, motivational pep talks, moral lessons as well as any 

other pertinent issues are made. The assembly which coincides with end of month and midterm 

assessment is very special since the Honours Roll for outstanding students is made. 
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Visiting days 

Visiting days are slotted on Saturdays at least one calendar month after opening each term. Parents 

/guardians come to spend the day (0800 to 1600 hours) with their children. Visiting day is an 

opportunity to restock the studentsô supplies/toiletries. 

Consultation days 

Consultation days take place in terms 1 and 2 only. In most cases, consultation days are slotted on 

the school calendar after midterm assessment tests have been administered and marked. During 

consultation, parents/guardians have an opportunity to go through their childrenôs exercise books and 

discuss with relevant subject teachers the progress or otherwise of their children academically as well 

as socially. Teachers outline strategies that they employ with the aim of improving studentsô academic 

performance. Parents are advised on how they may help in this regard. 

Speech and Prize giving day 

It is an annual event which, traditionally, is held in early October. It coincides with visiting day in term 

3. On this day, an invited guest of honour (deliberately chosen from a pool of highly successful 

professionals in various fields), delivers a speech to motivate both teachers and students as well as 

parents to want to excel. Outstanding achievers in academic, sporting activities and exemplary 

behaviour are honoured and presented with befitting prizes. 

Career guidance day 

Resource persons from diverse career pathways e.g. Commerce, Engineering, Medicine, Vet 

Science, Finance, Accounting and many others are invited to share ideas with students. This is an 

annual event which provides our students with a lot of insight towards pursuing particular fields of 

study. 

 

7.0 SCHOOL ADMINSTRATION 

To ensure the smooth running of the school, various levels of administration have been put in 

place. 

7.1 The Responsible Authority is in charge of policy formation and for financing 

the school projects. 

7.2 The Academic Consultant is in charge of improving academic standards. 

7.3 The Headmaster is in charge of the overall administration of the school. The 

duties of the head extend far beyond the walls of the classroom and include 

responsibilities that impact on all members of the school community. He can 

delegate some of his duties to the deputy head, the senior teacher or any 

member of staff he deems fit to do the duty. 

7.4 The Deputy Head is in charge of student enrolment and assists the headmaster. 

7.5 The Senior Lady is in charge of the Girls High school. 

7.6 Heads of Departments are responsible for quality control in the subjects under 

them. 

7.7 The Sports Director coordinates sporting activities and clubs. 

7.8 The teacher on duty 

7.8.1 Supervises students during study time and in the dining halls. 

7.8.2 Ensures that the food provided to the students is of acceptable 

standard. 

7.8.3 Receives and assists visitors during the weekends. 
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7.8.4 Keeps an eye on studentsô uniform, general appearance and 

punctuality at all times. 

7.8.5 Assists prefects in enforcing discipline and in ensuring that all 

lawfully given instructions are carried out promptly. 

7.8.6 Makes roll calls whenever a need arises. 

7.8.7 Makes sure that the National flag is raised every morning before 

lessons. 

7.8.8 Switches on and off electric lights during the holidays. 

7.8.9 Reports to the headmaster any unusual or disturbing happenings at 

the Academy. 

7.8.10 Leads assembly and manages students before, during and after the 

assembly on Mondays. 

7.9 The class teacher 

7.9.1 Makes a class register showing the names of the students in 

alphabetical order by surname, full addresses and phone numbers 

7.9.2 Takes roll call every morning before lessons. 

7.9.3 Produces a class timetable that should be placed where it is clearly 

visible in the classroom. 

7.9.4 Provides guidance and counselling to students in their classes. 

7.9.5 Keeps an eye on studentsô uniform and general appearances. 

7.9.6 Ensures strict law and order at the school. 

7.9.7 Reports to the headmaster students who are not well and students 

who are frequently found on the wrong side of the school rules and 

regulations and students who do exceptionally well/badly in their 

school work. 

7.9.8 Makes and completes, accurately, school reports at the end of each 

term.  

7.10 The matron  

7.10.1 Is in charge of studentsô total welfare: discipline, hygiene, first aid, 

sickness passes. 

7.10.2 Keeps an inventory of, maintains and protects property of the 

Academy in the hostels and the dining halls. 

7.10.3 Replenishes lost, broken, old utensils and any other equipment etc. 

7.10.4 Supervises students in the dining hall and ensures that the food 

provided to the students is of acceptable standard. 

7.10.5 Allocates rooms to new students 

7.10.6 Operates and regulates the house bank. 

7.10.7 Is a stores and stocks controller. 

7.10.8 After consulting with the headmaster, makes requisitions and checks 

on deliveries. 

7.10.9 Inducts all new students. 

7.10.10 Programmes and supervises hostel recreational activities. 

7.10.11 Supervises and makes reports on the cleaning and catering staff. 

7.10.12 Does any duties lawfully delegated by the headmaster. 

7.11 The prefects 

7.11.1 Enforce school rules and regulations by advising, warning and then 

reporting offenders to the authorities. Indiscipline is disruptive to the 

teaching-learning process and saps the energy of those that teach. 

It cannot be tolerated. 

7.11.2 Are liaison officers between students and teachers and the 

administration. Students may have suggestions or grievances but 
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they cannot all go to the teachers and the administration. They send 

their prefects. 

7.11.3 Are information officers who pass authorised information from the 

school administration or teachers to the students and vice versa; 

help new students with information about the school; and help 

visitors to get to the correct office. 

 

 

8.0  ENROLMENT INTO THE ACADEMY 

Compiled by Mr Mugoni The Deputy Head 

 

Known by most parents to be the school where below average and average learners are assisted and 

end up excelling, the Academy is well known to well connected parents who are serious about their 

childrenôs future. Word of mouth by parents is the major method used in advertising the school. 

However the school also advertises form one vacancies in the local newspapers in April every year. 

The day for the form one entrance tests is usually the last Saturday of April. On that day parents need 

to bring the prospective form one students to the Academy and should be at school by 0900hrs.The 

entrance tests begin at 1000hrs and consist of two papers, one in English and the other in 

Mathematics. 

The entrance fee is usually advised in the advertisement and also on the school website www.riverton 

academy.com. When coming for these entrance tests, the following should be available: 

(i) Birth certificate copy for the child 

(ii) Passport size photograph of the child 

(iii) Passport size photograph of the next of kin 

(iv) Entrance fee or proof of payment of the same. 

Parents should also submit completed admission and indemnity forms in the Deputy Headôs office. 

Submission of the forms does not mean an offer of vacancy as the forms are also used to capture the 

parentsô or guardiansô details for further communication. 

Where candidates are successful, parents will be required to pay a specified non refundable deposit 

by a specified date if they accept the vacancy offer. The deposit must be made into the school 

account, the details of which will be communicated to the successful candidates. The proof of 

payment must then be sent to school as a soft or hard copy. The uniform lists for the Academy can be 

accessed from our website. 

Riverton Academy has assisted and continues to assist students of diverse capabilities. To our joy, 

the majority of students have always passed their final examinations with flying colours. We give glory 

to God and thank our invaluable parents for supporting the school in helping to mould the characters 

of our students. 

Apart from the entrance tests held every April, entrance tests are administered at school any day 

during the week for the children of parents who might have missed the advertisement or who may be 

seeking vacancies for other levels other than form one. 

The Academy is made up of three schools, the Primary School, the Girls High School and the Boys 

High School. Currently, all enrolment is done at the Boys High School.  
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9.0 ASSESMENT IN THE ACADEMY 

Compiled by Mrs Mataruse L (Senior lady) 

One wise man once said, ñProgress is not determined by the distance covered only but by the 

distance covered in the right direction.ò 

Our main thrust in the Academy is academic excellence and as such, we strive and direct our efforts 

towards the attainment of such an objective .We use a variety of methods to gauge progress in our 

students and achievements. These assessment methods include daily exercises, weekly tests and 

monthly tests. We also have Mid-term tests, Mid-year tests, End of term tests and End of year tests.  

Our assessments can also be on topics and concepts recently covered to cater for continuous 

assessments of pupilsô work. 

The advantage of our assessment system is that our students are kept on their toes and focused on 

the core business of the Academy. Less work will mean that the students are idle and an idle mind is 

the devilôs workshop. In a way therefore, our continuous assessment helps us in disciplining students 

as they are always gainfully occupied. 

Our continuous assessment also helps us instil a spirit of competition in our students despite the 

perceived side-effects. We have honoursô roll after every monthly tests and there is always jostling for 

positions in the top ten. High performers are recognised and rewarded with medals and badges which 

the students move around with on their uniforms. Our students find this practice very motivational. 

As a school, we have an inexhaustible passion for success  and we work round the clock to ensure 

that the students get the best out of us, our valued parents get their moneyôs worth (value for money) 

and when we as teachers look at our results, we say with gratification, ñWe have conquered.ò 

For new students, we have placement assessment or entrance test. This helps us to determine the 

knowledge gap between the level that the student is and the next level he/she wants to go. In the end, 

we get to know how and with how much we have to assist our students. This is usually done for the 

benefit of the child because education these days is child-centred. 

Day in day out, we leave no stone unturned to ensure that our clients get the best out of the 

institution. However, it takes a tripartite effort, the student, the teacher and the parents for this to be 

achieved. 
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10.0 STUDY SKILLS 

Compiled by Dr Moyo, P. V. 

Preamble 

Although no two people study the same way and although what works for one person may not work 

for another, there are some general study techniques that seem to produce good results for 

everybody. Such techniques will help you improve your learning and understanding and ultimately 

your academic performance. Your success in your school work will depend on your ability to study 

effectively and efficiently. The results of poor study habits are wasted time, frustration and poor 

academic performance. 

Some recommended study techniques 

10.1 During the lesson, get accurate notes, paying particular attention to the main 

ideas the teacher is stressing. 

10.2 After the lesson, read around the topic and add notes or questions, in your 

own words. This will help you learn the materials on a deeper level. 

10.3 Adopt a óstudy partnerô. This is the person with whom you will share your 

study plans, share what you have studied. He/she will be your academic 

supporter. 

10.4 Construct a study timetable and stick to it. This is a plan that shows how you 

intend using your study time. What will you do and when? The general time 

table will show day, time and subject while for each study session you would 

need details showing the exact task to be done, when and for what purpose. Go 

to study with a clearly defined task and purpose. 

10.5 For effective study, make sure that you are alert, fresh, at your peak and with 

high energy levels. 

10.6 Study requires a lot of concentration. Remove all distracters, physical and 

psychological for effective studying. 

10.7 Do your most challenging work when you feel at your best.  

10.8 Think, write notes as you study. Identify the main ideas of a topic. Ask 

yourself questions about what you are reading. 

10.9 After reading for some time, you could feel tired or fatigued. This is normal. It 

is at this stage that you should change the subject or topic that you are studying. 

You could even change the activity from reading to drawing or to answering 

questions. VARY your study activities during the study session. 

10.10 After study, share with your óstudy partnerô what you read. We tend to 

understand concepts better when we explain them to somebody else. 

10.11 Sleep well after a good and productive study session. Eat well. Exercise. This 

will help you generate more energy for the next lessons or study sessions. 

10.12 Revise your work periodically and not just for examination purposes. 

Certainly, do not attempt to cram information just before (e.g. a night before) the 

examination or test. You will just manage to confuse yourself. 

10.13 If you face any problems, take them to your teacher. 
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11.0 MESSAGE FROM THE HEAD BOY: (2014-15): Elijah Rushizha 

Riverton Academy is zero tolerant to any form of misbehaviour. It is a serious school in moulding 

responsible future citizens of Zimbabwe and beyond. Well behaved students will enjoy their stay, 

learning and success at the Academy. 

Riverton Academy Student Code of Conduct and Expected behaviour 

The purpose of Riverton Academy is to provide the best learning opportunity possible. Our standards 

of behaviour during school hours and at related functions are designed to ensure that the students will 

behave themselves in such way a that will facilitate a learning environment for themselves and for 

other students. 

Orderliness and discipline may be described as the absence of distractions and disturbances, which 

interfere with the optimum functioning of the student, the class, and the school. It is also the presence 

of a friendly, yet business like, rapport in which students and school personnel work cooperatively 

towards mutually expected goals. 

Riverton implements the Positive Behaviour Intervention and Support (PBIS) Program which is 

enforced by the school prefectôs board. It is a school-wide discipline process that utilizes interventions 

to support appropriate behaviours, reinforce positive behaviours, and correct misbehaviours.  The 

Academy, students, and community diligently work together to provide a safe and positive learning 

environment for everyone.  Students are taught how to behave appropriately using the 

acronym P.R.I.D.E. (Perseverance, Respect, Integrity, Discipline, and Excellence) in several areas 

throughout the school.   We expect our students to behave appropriately and we reward positive 

behaviours with incentives such as trophies and certificates for good behaviour. 

The student Discipline Code of conduct provides a systematic process of behavioural correction in 

which inappropriate behaviours are followed by consequences. Disciplinary actions are designed to 

teach students self-discipline and to help them substitute inappropriate behaviours with those that are 

consistent with the expectations of the Academy. The disciplinary action taken depends on the 

offence committed. 

The following offences, which are expanded in the document on School rules, attract disciplinary 

action: 

Use of vulgar language; fighting; defacing or destroying school property; insubordination; absconding 

from lessons; failure to submit assignments when needed; theft; plagiarism (copying other studentsô 

work and pretending that the work is yours); harassing and bullying others; sexual relationships; 

possessing or taking alcohol and/or drugs; gambling; smoking; graffiti; truancy. Each of these 

offences has its own level of disciplinary consequences. These consequences range from various 

types of punishment to exclusion and even expulsion. Our advice is never to be involved in any type 

of indiscipline. Keep focussed on why you are here in the first place. 

The student is advised to get a copy of the SCHOOL RULES which explains in detail the 

offences and their consequences. 
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The Prefects Boys (2014-2015) 

 

 

Standing (back row): L. Mabuto, S. Ziweni, T. Nziramasanga(Snr), J. Siyanatha, P. Muzuva, 

T.Masiyiwa(Snr), A. Viriri. 

(Third row):T. Zhakata(Snr) ,M. Mukaratirwa, R. Matewa, B. Muchandiona, B. Mayahle, M. Chibgwe, 

A.Chigidi(Snr), E. Zhou(Snr), T. Zingoni(Snr), S.Mangwiro(Snr), N. Arubinu, T. Maponga, E. 

Runesu(Snr), N. Machingauta, V. Rwatirera. 

(Second row): G.Moyo, M. Chinorumba, W. Benesi, T. Jewure, A. Mbanje, D. Shumba, M. Madziwa, 

T. Mugombi(Snr), T. Chimambo(Snr). 

(Seated): S. Hanyani, E. Rushizha (Head boy), Mr. Mushandu (The Headmaster),  Mr.Mugoni 

(D/Headmaster), K.Madondo (V/Head boy), P.JnrNdlovu (D/Head boy)  
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2014-2015 Girl Prefects with the Senior Lady (Mrs Mataruse) 

 

11.0 ATTRIBUTES OF A GOOD STUDENT  

 

Compiled by Mr Zingoni, H. 

Preamble:  

In-born characteristics such as intelligence and cognitive skills do play a role in the studentôs 

academic life; a child must be able to learn in order to attain academic achievement. Most students in 

any given classroom have average academic abilities but still do well in class and in examinations. 

There could be many possible reasons for this. Psychologists and teachers are increasingly realizing 

how central a child's personality is to academic success. In particular, an aspect of personality called 

academic resilience may be key to a studentôs success in school. It is important for todayôs teachers 

to mould this personality. 

The following are some of the attributes of good students: 

12.1 Good learners are curious  

They love to discover new information. Finding out about something they didnôt know satisfies 

them and this encourages them to learn more. Learning is exciting. When understanding 

finally comes, when students get it, when all the pieces fit together, that is the moment of 

special thrill. 

12.2 Good learners pursue understanding diligently  

http://tweenparenting.about.com/od/physicalemotionalgrowth/a/cognitive-development.htm
http://tweenparenting.about.com/od/educationissues/a/AcademicAchievementPeers.htm
http://tweenparenting.about.com/od/educationissues/qt/Great-Middle-School.htm
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Most knowledge arrives after effort, and good learners are willing to put in extra effort and 

time to get that knowledge. They read, analyze, and evaluate the information theyôve found. 

They talk with others, read more, study more, and carry around what they donôt understand 

always thinking of possible answers to these apparent difficult questions. Good learners are 

persistent. The journey to understanding is not always easy but good students donôt give up 

easily. Good students see failure as part of learning that offers special opportunities that 

arenôt there when success comes quickly and without failure. 

12.3 Good learners make learned knowledge their own  

This is about making the new knowledge fit with what the learner already knows. Good 

learners change their knowledge structures in order to accommodate what they are learning. 

They use the new knowledge to tear down whatôs poorly constructed, to finish whatôs only 

partially built, and to create new additions. In the process, they build a bigger and better 

knowledge structure. Itôs not enough to just take in new knowledge. It has to make sense, to 

connect in meaningful ways with what the learner already knows. 

12.4 Good learners never run out of questions  

Thereôs always more to know. Good learners are never satisfied with how much they know 

about anything. They are pulled around by questionsðthe ones they still canôt answer, or can 

only answer partly, or the ones without very good answers. Those questions follow them 

around just like day following night with the answer bringing daylight but the next question 

revealing the darkness. 

12.5 Good learners share what theyôve learned 

Good learners are teachers committed to sharing with others what theyôve learned. They write 

about it, and talk about it. Good learners can explain what they know in ways that make sense 

to others and to themselves. They can translate, paraphrase, and find examples that make 

what they know meaningful to other learners and to themselves.  

12.6 A good student has to study every day. Study involves reading the textbooks, 

understanding them, being able to explain it to others and remembering the most 

important concepts. A good student will try to find a peaceful place and also try to 

study during those times that he/she works best.  

 

12.7 A good student is a.....HARD WORKER.  

The best student in class isnôt necessarily the smartest student. There are many students who 

are blessed with natural intelligence, but lack the self discipline to hone that intelligence. The 

hardest working students will ultimately be the most successful in life. Being a hard worker in 

school simply means completing assignments on time, putting your maximum effort into every 

assignment, asking for extra help when you need it, putting in the time needed to study for 

tests and quizzes, as well as recognizing weaknesses and looking for ways to improve upon 

those weaknesses. 

12.8 A good student is.....MOTIVATED.  

The best students are the ones that are motivated to be successful. Students who are 

motivated want to be at school, they want to learn, and they want to succeed. Students who 

are self-motivated are far easier to reach than those who arenôt. 

http://teaching.about.com/od/classroommanagement/a/Motivating-Students.htm
http://teaching.about.com/od/classroommanagement/a/Motivating-Students.htm
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13.0 SUBJECT DEPARTMENTS 

The Academy has five (5) subject departments. These are: 

13.1 Mathematics and Technical Subjects Department 

Currently the following subjects are on offer in the department: 

Checkpoint Mathematics; IGCSE Core Mathematics; IGCSE Extended Mathematics; 

Additional Mathematics; Advanced Level Mathematics; IGCSE Computer Science; and 

Advanced Level Computer Science 

 

 Our department is adequately staffed by the following nine highly qualified and experienced teachers: 

¶ Mr Zingoni (HOD) Mathematics and Computers 

 

¶ Mr Mugoni         Mathematics 

 

¶ Mr Musekiwa     Computers  

 

¶ Mr Mushosho    Mathematics 

 

¶ Mr Zhou            Computers 

 

¶ Mr Jeranyama    Mathematics 

 

¶ Mrs Jeketera     Mathematics 

 

¶ Mr Neruwana     Mathematics 

 

¶ Mr Mazhero       Computers and Mathematics 

 

 

13.2 Humanities  

The Humanities department comprises Geography, Environmental Management and History 

as the major subjects. The subjects lead to career pathways such as: 

Geologists; Meteorologists; Aviation (in combination with Physics); Ecologists (in 

Combination with Biology); Environmental Officers; Hydro geologists; Civil 

Engineering (in combination with Physics and Maths); Surveying (in combination with 

Maths and Physics); Rural and Urban Planning. 

The Humanities department is adequately staffed by six qualified and highly experienced 

teachers listed below. 

Mr Mafumhe (H.O.D) Geography and Environmental Management 

Mr Muchine Geography and Environmental Management 

Mr Mananga Geography and English 

Mr Nhidza Geography 

Mrs Muchine Geography and Shona 
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13.3 Commercials  

The commercials department currently offers Economics, Business Studies and Accounting. These 

are offered from JC up to GCE A level. The department has a focus under-pinned by a sound 

academic process of grooming students towards the world of commerce.  The department aims for a 

100% pass rate in all subjects. Consequently, quality is an uncompromising goal and we offer a 

strong foundation for further studies in all business related professions in particular and commerce 

and industry. The main objective being to engender lifelong learning among our students and provide 

them with sound commercial technical skills coupled with the ability to analyse, apply and evaluate 

these skills in commercial settings. We therefore encourage the students to work hard, read widely 

and to engage in substantial self-learning, interpretative, analytical and communication development. 

Discussions are a prerequisite to enable students to analyse and evaluate in order to make sound 

business decisions. We believe teamwork is the secret that makes common people achieve 

uncommon results. TEAM to us means TOGETHER EVERYONE ACHIEVES MORE 

The department is manned by the following highly qualified and experienced teachers:  

  

MR M Teketai (HOD) Accounting    

Mr I Muza    Economics    

Mr I Chikondowa  Accounting & Business Studies  

Ms E Mugoromi     Accounting 

MS M Virira  Economics & Accounting 

MR B Mangaiso  Accounting & Business Studies   

MR Madzanire  Economics & Business Studies 

The specific subjects offered are: 

Principles of Accounting (JC Form 1 &2); IGCSE Business Studies (Form 3 & 4); IGCSE Accounting 

(Form 3 & 4); IGSCE Economics (Form 3 &4); GCE AS & A Level Accounting; GCE AS & A Level 

Business Studies; GCE AS & A Level Economics 

13.4 Science department 

Science department is composed of dedicated, devoted, and hardworking teachers who are all 

seasoned, qualified and experienced.  

The following are the members of the department: 

Mr Murumbi (H.O.D)    Physics                                                                                                    

Dr .B. Mutangiri (Administrator)   Biology 

Mrs Mataruse (Administrator)   Biology 

Mr Ncube     Physics 

Mr Mataruse     Chemistry 

Mr Jeketera     Biology 

Mr Badza     Biology 
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Mr Tazvivinga     Biology 

Mr Chiwara     Chemistry   

Mrs Zengeni     Chemistry 

Mrs Chimude     Chemistry 

Mr Gijima     Chemistry 

Mr Mudhefi      Physics 

Mr Chigevenga     Physics 

 

Physical Science and Biology (Check Point (Form 1 and 2) 

We are currently using the revised Cambridge Check Point Syllabus to prepare our pupils for their 

IGCSE course work. 

Form 3- 4 (IGCSE Cambridge) 

We offer Physics, Chemistry and Biology. Combined Science is offered to pupils whom we will have 

identified as challenged.  

Resources 

The department is fully equipped with the necessary important required Science equipment, 

apparatus, chemicals and books needed by the pupils to conduct demonstrations, carryout 

experiments and have hands on experience to enhance their practical skills and develop their psycho 

ïmotor and life skills. We have spacious beautiful laboratories, where our science lessons and 

experiments are conducted. 

Lower 6 and Upper 6 

We offer Advanced level courses in Physics, Chemistry and Biology. 

13.5 Languages department 

The languages department offers English and Shona as languages. Because the world has become a 

global village, the need to communicate using a universal language has become a necessity. English, 

therefore, serves this purpose and its importance must not be underscored. On the other hand, 

Shona, our mother language, enables us to know our identity and culture .It enables us to fit into the 

modern society but enabling us to still retain our identity, culture and values. Every student must, 

therefore, demonstrate reasonable competency in the above languages for the purposes that they 

demand. 

Members of the department 

Mr. S. Jamera (HOD) 

Mrs. Mushangwe 

Mr. Chishiri 

Mr Chokera 
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14.0 SPORTS AND CO-CURRICULAR ACTIVITIES 

Introduction 

One way of ensuring that students are successful in their studies is making sure that they have ñA 

healthy mind in a healthy body.ò Participation in sports offers students a unique leadership, 

perseverance, loyalty, fairness, and discipline. The Academy ensures that students get some time to 

refresh outside lessonsô time. 

 

First Term 

Riverton Academy concentrates more on athletics during the first term than any other term in the 

schooling year. Students are therefore put into houses for which they will represent  in various 

competitions during the term, according to the Academyôs sports calendar. We have the following 

houses: 

 

 

 

House House Colour 

Cheetah Blue  

Lion Yellow 

Leopard Red 

Sable Green 

 

 

 

Inter-house competitions are held annually and students participate in marathons as well as track and 

field events. Students who display outstanding performances will then be called up into the school 

athletics team. This team will represent Riverton Academy when we are invited for Inter-schools 

Competitions. 

 

Second Term 

In this term focus is mainly on ball games. 

 

× Soccer and Volleyball 

 

Sessions for soccer and volleyball are held on Tuesdays and Thursdays. Training sessions 

are conducted in house on each of the session days.  

 

To commemorate Africa Day, a tournament is held in which students compete in their 

respective streams. Level of competition is very high as seniors wonôt allow juniors to beat 

them and vice versa.  

 

ó 

Mid-way through 2nd term Inter-house Ball Games competitions are held annually. Each 

house comes up with teams for soccer and volleyball. There is a segment for primaries as 

well as one for the senior school students. Both boys and girls participate in all the 

competitions. 
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15.0 RIVERTON PRIMARY SCHOOL 

 

15.1 Preamble: The school opened its doors in 2005 with a total enrolment of less than 10 pupils. 

It operated under the Boys High School for good 9 years and only moved to the current site in 

January 2014. The school enjoys the state of the art buildings 

 

15.2 Enrolment 

 
The school has seen sudden growth in its enrolment over the past two years. Enrolments have 

continued to grow from time to time. This year 2015 the school has a total enrolment of 136 pupils 

(85 boys and 51 girls) from grade 1 to 7. 

The pupil ï teacher ratio of the school is 1: 20 which is reasonably low. 

 

 

15.3 Staff  

 

From Left to right standing; 

 Mr M. Sibanda, Mr M. Nhenga (HOD), Mr A. Chimuka, Mr C. Madhawu (On TP),  Mr G. 

Nderedza, Mrs F. Murumbi, 

 Mr WM. Mangwendeza(On TP) 

From Left to right seated; 

Mr J. Makwanda; Mrs R. Mugoni and  

Mrs B. Mutangiri (On TP). 
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The school is manned by ten teachers (7 qualified teachers and 3 student teachers).  The 

teachers are allocated to the grades as follows:  

 

Grade 1   Mrs F. Murumbi. 

Grade 2   Mrs F. Murumbi. 

Grade 3   Mrs R. Mugoni. 

Grade 4   Mrs R. Mugoni and Mrs B. Mutangiri. 

Grade 5   Mr M. Nhenga and Mr W.M. Mangwendeza. 

Grade 6A   Mr A. Chimuka and Mr C. Madhawu. 

Grade 6B   Mr J. Makwanda. 

Grade 7A   Mr M. Sibanda. 

Grade 7B   Mr G. Nderedza. 
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15.4 Hostel Area 

 

Boys and girls use hostels located to the South and North of the school classrooms respectively. 

The boys use 6 hostels with the carrying capacity of 60 pupils and the girls are sheltered under 4 

hostels with a total carrying capacity of 40 pupils. Two hostels at the boys, side are near 

completion. 

 

15.5 Classrooms 

 

 

There are a total number of 9 classrooms and only 7 are being used at the moment. 

 

 

 

 

 

 


